Government Customer Workplace Requirements take precedence over Invictus Protocol

Invictus Protocol

Current protocol

=  Teleworking is encouraged during the Covid-19 pandemic if possible
=  Reviewing detailed Emergency Temporary Standard Infectious Disease Prevention: SARS-CoV-2 Virus That Causes

COVID-19 Training

COVID-19 Flowchart

Risk of infection: If close contact to someone who was
within 6 feet of an infected person for at least 15 minutes
starting from 2 days before illness onset (or, for
asymptomatic patients, 2 days prior to specimen
collection) until the time the patient is isolated. It does
not matter if a face covering was used or not.

Symptoms:

Fever or chills, Cough, Shortness of breath, or difficulty
breathing, Fatigue, Muscle or body aches, Headache, Loss
of taste or smell, Sore throat, Congestion or runny nose,
Nausea or vomiting, Diarrheas
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